[bookmark: _GoBack]UCONJ 624: Health Equity and Community Organizing
Fall and Winter 2015
Day of week TBD, Biweekly 5:30-6:50pm

Instructor: Joe Chrastil Sound Alliance Regional Lead Organizer with student leadership opportunities
Instructor of record: Rick Arnold 
Office: TBA
Office Phone: TBA
Office Hours:  TBA
Email: joe@iafnw.org; TBA
Canvas: TBA

Health Equity Circle Student Representative: Lorelei Walker
Phone: 813.482.4662
Email: loreleis@uw.edu

Health Sciences Service Learning Group Representative: Kelsen Caldwell
Phone: 206.685.2009
Email: caldweka@uw.edu 

Course Description and Overview:
UCONJ 624:  Health Equity and Community Organizing is an interdisciplinary, one credit, non-clinical elective (selective) course for all health professions graduate students offered credit/no credit.  With instructor permission, undergraduates may also be eligible for this course.  This course aims to equip student leaders with the tools they need to organize themselves and others to address the social and structural injustices that contribute to and perpetuate health disparities, often along lines of race, class, gender, sexuality, ability and citizenship status.  Through interdisciplinary learning activities, students will work with each other and local leaders to engage in community driven listening and advocacy campaigns. The didactic coursework will be complemented by community engagement opportunities allowing students to apply skills, gain confidence, and collaborate around a community-driven goal.  While specific to whatever context community advocacy campaigns are emerging from, these goals will all share the common thread of focusing on eliminating structural obstacles that impede health equity and improving access to a life of dignity for individuals and communities marked as “vulnerable,” “other,” and/or “underserved.”

Course Learning Objectives	
At the end of this course, students will be able to:
· Work together across disciplines on a common goal establishing partnerships with students and community members
· Identify and address local issues and their health /equality implications
· Demonstrate an understanding of the universals of health equity and community organizing
· Develop and execute leadership skills required to initiate and maintain a successful organizing campaign
· Demonstrate an understanding of how to build power with communities as opposed to over communities 
· Learn and demonstrate the fundamental principles of community organizing.
· Establish a foundation from which to connect to organizing efforts 
· Engage in a community advocacy campaign

In addition to the above, students will also demonstrate the following core competencies for interprofessional education:
· VE3: Embrace cultural diversity and individual differences characterizing patients, populations, and health care teams.
· VE6: Develop a trusting relationship with patients, families, and other team members (CIHC, 2010).
· RR6: Communicate with team members to clarify each member’s responsibility in executing components of a treatment plan or public health intervention.
· RR7: Forge interdependent relationships with other professions to improve care and advance learning. 
· CC4: Listen actively, and encourage ideas and opinions of other team members.
· CC7: Recognize how one’s own uniqueness, including experience level, expertise, culture, power, and hierarchy within the healthcare team, contributes to effective communication, conflict resolution, and positive interprofessional working relationships.
· TT5: Apply leadership practices that support collaborative practice and team effectiveness.
· TT7: Share accountability with other professions, patients, and communities for outcomes relevant to prevention and health care.

Instructional Strategies:
Class presentations, role-plays, small group discussions, one-on-one meetings, readings, videos
Recommended texts and film
· “Going Public” by Michael Gecan
· “Roots for Radicals” by Edward Chambers
· “Rules for Radicals” by Saul Alinsky
· “Engaging Citizens to Ensure Our Democracy” by Neil Jameson and Sebastian Chapleau
· Documentary Film: Unnatural Causes, http://www.unnaturalcauses.org/about_the_series.php 
· Documentary Film: Race: The Power of an Illusion: http://www.pbs.org/race/000_General/000_00-Home.htm 

Attendance, Contributions & Expectations:
Attendance and Contribution: Attendance at all class meetings is REQUIRED.  If you do not attend class, you may miss an integral part of the learning experience provided in this course.  Students are also expected to attend class on time and prepared.  This means having completed all readings and assignments on the day they are listed in the syllabus. Class meetings will provide opportunities to discuss course material, to connect course material with personal experience, and to ask questions.  Your full participation is required.  Students are expected to come to class having read the assigned material and prepared to contribute constructively to class and group discussions.  You are also expected to contribute to in-class activities and assignments. Arriving late to class or leaving early is disruptive to other students and to me as the instructor. 

A note on class discussions: This course is committed to fostering an atmosphere in which we can engage in vigorous discussion while remaining professional, courteous, and respectful of all opinions.  Therefore, you are expected to be tactful when exchanging your ideas with the class community.  This means that you should listen carefully and non-defensively, and also take a minute or two to examine your intentions and think before speaking.  If at any point during the quarter you feel that this atmosphere of civility and respect is being threatened, please let the instructor know immediately. Confidentiality: It is important that students feel comfortable sharing their experiences as well as opinions about the readings.  You should not discuss the personal experiences revealed by other class members to anyone outside of class.

Advocacy Campaign
Health Equity Circle is a student registered organization with a 5 year track record of community advocacy in partnership with Sound Alliance (see http://www.healthequitycircle.com/what-we-do.html for more information about current campaigns). Students enrolled in this course are expected to engage in a campaign within the Health Equity Circle framework. Students may start their own campaign or join an existing campaign. Campaign team members typically meet 4 times a quarter to advance the campaign’s progress. Students will be required to provide progress reports to instructors for feedback and support. 

Students are encouraged to take this course over multiple quarters as previous enrollees both co-teach as well as focus on the details of their campaigns. The opportunity to co-teach provides leadership and mentorship opportunities to develop professional and mentoring skills. 

Assignments: 
Students will be required to turn in two short reports on their campaign of choice during the quarter. These briefs will assist students in identifying the goals, partners, and social determinants of health involved in their campaign.

Students will be required to turn in two progress reports through the quarter. These will assist students in directly relating the concepts discussed in class to their experiences during campaign participation.  

Canvas 
 
This course uses Canvas for posting assignments and out-of-class discussions.  To access our Canvas page, please visit https://canvas.uw.edu/ and select UCONJ 624.  

Grading Criteria: 
In Class Participation: 30%
Campaign Participation: 30%
Short Campaign Report (2): 20%
Progress Report (2): 20%

Course Schedule
	
DATE
	
TOPIC/READINGS
	
ASSIGNMENT DUE

	Week 1
	
	

	Friday 
	What is Health Equity
How does it relate to medicine, Seattle, and me?
· Health Equity Circle examples
Introductions
World as it is; world as it should be 
	Identify Campaign

	Week 3
	
	

	Friday

	What is Power
How does power operate?
· Examples from current campaigns
What do you do when being right isn’t enough?
· Power: Dominant and Relational
· Self-Interest
	Short Report #1: 
About your campaign

	Week 5
	
	

	Friday
	How do you address issues larger than yourself?
How do you develop organizational change
· Broad-based organizing
· Mediating Institutions
Discussing your campaigns
	Progress Report #1: 
Goals, partners, plan of action

	Week 7
	
	

	Friday

	How do you build relationships?
Building relationships that organizing and change depends on
· Relational meetings
	Short Report #2:
Progress and barriers

	Week 9
	
	

	Friday 
	Engage the community
Learning from key leaders in the local health field
	Progress Report #2
Reflections

	Finals Week
	
	

	Friday 
	Reflections and next steps
Report out:
· Lessons learned
· Barriers experienced 
· Next steps
	Progress Report #2
Reflections




